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Abstract

Across societies, judges are entrusted with extraordinary authority to shape legal norms,
public policy, and individual rights, with decisions that can influence communities and
future generations. This social contract rests on expectations of competence, impartiality,
and ethical self-regulation. Popular representations often portray judges as detached,
stoic, and immune to typical human emotional reactivity and outside influence. However,
judges remain subject to the same biological, psychological, and social realities that affect
all humans, including stress physiology, neurocognitive load, emotional strain, and the
cumulative effects of allostatic burden. Emerging research suggests that these factors may
have important implications for judicial well-being, decision-making, and the effective
functioning of justice systems. The recent Nauru Declaration, recognizing that the well-
being of judges is essential for a properly functioning judiciary, has led to the 2025 United
Nations General Assembly proclamation that the 25th July be recognized as an annual
International Day for Judicial Well-being. Drawing on literature identified through scholarly
databases, this concept article examines evidence relating to stress, burnout, resilience,
and well-being within justice systems, with particular emphasis on judges and judicial
well-being. We explore the relevance of lifestyle medicine and whole-person approaches
to health in supporting judicial functioning and vitality. Framed through the lens of the
judiciary’s societal responsibilities and the broader social contract, we contend that judicial
well-being is not merely an individual concern, but one with institutional and societal
significance. The article argues that well-being within systems of justice matters to society;
it examines evidence relating to judicial stress and self-control fatigue, and concludes with
solutions-oriented approaches and future directions for promoting judicial well-being and
sustainable justice systems.

Keywords: societal trust; public policy; stress; prevention science; justice systems; mental
health; fairness; social institutions

1. Introduction
The judge “seems to float along on the Bench with effortless serenity like a swan on the

mirrored surface of the lake. But, the judge, like the swan, is paddling madly underneath.”
Baron Edward Pearce (1901–1990) [1].
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All over the world, societies place tremendous trust in the judiciary, accepting for the
most part that judges have the power to shape human societies [2]. In direct and indirect
ways, judges influence public policies and individual rights, while defining social and
legal norms in the context of non-fixed cultural and social standards. To cite just a few
examples, societies grant judges the power to shape political landscapes, interpret and en-
force constitutions, set social norms and standards of human behavior, settle disputes, limit
corporate power, determine criminal sentences, protect environments, and set precedents
that can last for generations [3]. In the United States (US) alone, judges handle over one
million new cases per year, the results of which ripple throughout communities and beyond.
Society grants this power and prestige as part of a ‘social contract’ in which professional
standards, including ethical codes and competencies, are largely self-regulated without
external micromanagement [4,5].

In the popular imagination, judges are viewed as larger-than-life characters, exuding
stoicism and dignity, immune from ‘the fray’ and unmoved by any outside influences on
measured judgments [6]. Professor Judith Resnik, Yale School of Law, notes that society’s
expectations are reflected in the symbology associated with judges, especially Lady Justice:
“Aloof and stoic. . .the scales reflect evenhandedness and absolutism. The sword is a symbol of power,
and like the scales, executes decisions without sympathy or compromise. Finally, the blindfold
protects Justice from distractions and from information that could bias or corrupt her. Masked,
Justice is immune from sights that could evoke sympathy in an ordinary spectator” [7]. Society’s
expectation of dispassion is based on traditional ideals of how judges ought to behave [8].
In daily practice, judges are expected to be vigilant for internal biases and engage in
purposeful self-restraint, squashing their own off-bench political worldviews, religious
ideologies, intuitions, and cultural assumptions [9,10].

Of course, the popular image of judges, rooted in mythology, is far removed from the
reality that judges are quite ordinary humans [11]. Judges are not exempt from normal
human emotion, the consequences of neurocognitive load, biopsychosocial determinants
of neuropsychiatric disorders, constraints of neuroarchitecture, and the allostatic load of
stress physiology [12]. The vast and ever-growing body of research under the umbrella
terms of lifestyle medicine [13,14] and whole-person health [15,16] is no less applicable to
judges than they are to anyone in society.

Drawing from the PubMed, PsycINFO, CINAHL, Google Scholar, and Google Books
databases, this concept article scrutinizes evidence surrounding stress and well-being
in the legal profession, with a special emphasis on judges and judicial well-being. We
used a variety of search terms, including but not limited to those related to burnout,
resiliency, self-control fatigue, education, training, stigma, mental health, performance,
institutional culture, whole-person health, and the biological aspects of well-being. We
examine the extent to which lifestyle and the whole-person approach to health and vitality
are of relevance to judicial well-being. We frame the discussions through the competencies
associated with the social contract, arguing that judicial well-being is a subject of critical
importance not only to the individual, but to institutions and all of society. While much of
the research discussed is United States-centric, we underscore at the outset, and in various
places below, that the pattern of psychological stress and its mental health toll related to
justice work is consistent across cultures and jurisdictions. We begin with an overview
of why well-being matters to systems of justice, followed by an assessment of judicial
well-being and a discussion of self-control fatigue. We conclude with solutions-oriented
approaches and ideas for future directions.
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2. Well-Being in Systems of Justice
Before examining the specific topic of judicial well-being, it is important to emphasize

that the mental health and well-being of all professionals involved in systems of justice,
including law enforcement officials, corrections personnel, court officers, parole and proba-
tion officers, and attorneys, is of vital importance to society. Mounting evidence is linking
individual mental health and well-being (and institutional support of a culture of well-
being) to workplace performance that is fair, just, and non-aggressive [17]; for example,
burnout, the risk of which is influenced by organizational culture [18–20], is associated
with excessive use of force among police officers [21,22].

Throughout systems of criminal justice, investments in mental health, occupational
resiliency, and institutional cultures of wellness are increasingly viewed as upstream drivers
of the competency and integrity that otherwise underpins public trust and the entire legiti-
macy of justice professions [23]. For example, in the United States, the Law Enforcement
Mental Health and Wellness Act (2017) underscores the importance of assessments that
query whether or not law enforcement agencies have implemented mental health and
wellness programming, and to what extent the implementation of such programming
actually has a beneficial influence on organizations and personnel [24]. This is an important
consideration because uptake by personnel is weakened by perceptions that organizations
are providing only superficial, front-facing signals of care—described as ‘window dressing’—
rather than a deep structural approach to reducing stigma and providing a compassionate
approach to well-being [25]. Indeed, less than 3% of the 18,000 law enforcement agencies in
the United States have early warning and intervention programs for officers in crisis [26].

It is also important to underscore that the lines between mental health and physical
conditions, such as cardiovascular disease, type II diabetes, hypertension, and other non-
communicable diseases (NCDs), are not distinct. Lifestyle behaviors that are associated
with protection against NCDs (e.g., healthy dietary patterns and exercise) are often avoided
by justice professionals under stress. For example, many law enforcement professionals and
their supervisors adopt unhealthy dietary patterns that are, in turn, associated with stress,
burnout, and biological markers of NCDs [27–30]. These objective markers include eleva-
tions in blood lipids and immune chemicals that point to chronic, low-grade inflammation,
and a higher risk of multiple NCDs.

Some 25% of police officers in the US may be dependent on alcohol, and in the justice
professional subculture, alcohol is often perceived to be a socially acceptable way to reduce
stress [31]. In a large sample of licensed and active US lawyers (n = 12,825), over 20%
screened positive for hazardous, harmful, and potentially alcohol-dependent drinking;
the same survey found high rates of depression, anxiety, and stress among practicing
attorneys [32]. As with law enforcement officers, occupational stress and burnout among
lawyers working in justice systems, especially those characterized by severe pressures
and high-volume caseloads, can cascade into substance use and diminished attention to
self-care and behavioral health [33,34]. Rates of suicidal ideation are over twice as high
among lawyers compared to adults in the general US population [35], and as with law
enforcement officers, occupational stress can “get under the skin” and increase the risk of
NCDs [36].

3. Judicial Well-Being
Historically, judges have received less research attention than other high-stakes profes-

sions (e.g., medical doctors) and those working in systems of justice (e.g., law enforcement).
The normative aspects of judicial isolation in society have likely contributed to the per-
ception, and perhaps reality, that judges are inaccessible as research subjects [37]. This
is not to say that judges have not been studied in terms of political ideology, sentencing,
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precedent-setting decisions, or other legal outcomes [38]; however, until recently, judges
have largely escaped scrutiny in the research frames of health psychology, occupational
stress, personality features, and biopsychosocial aspects of behavior.

Discussions of judicial stress and its consequences, and issues such as substance use,
were found at the margins of academic discourse, mostly confined to generalized discus-
sions in law journals [39–42]. Historically, judges experiencing distress, burnout, and/or
substance use were “brushed under the rug, kept quiet in the [professional] community” [43].
Worse still, the culture of stoicism was associated with intra-professional bullying directed
at individuals considered ‘weak’ (Figure 1) [44]. Where they did occur, discussions of judi-
cial stress were mostly based on anecdote, observations, and opinion; it was not until 2008
that validated psychometric instruments and evidence-based approaches were employed,
with calls to scientifically understand the prevalence and extent of judicial stress [45]. By
this time, other members of the justice system continuum, such as law enforcement, had
already been subjected to years of detailed study in the realms of stress, trauma, burnout,
health, and performance [46–49].

Figure 1. Historically referred to as ‘unmentionable,’ the subjects of judicial stress, burnout, and well-
being are increasingly viewed as central to competency and social trust (artwork by author S.L.P.).

Recent years have witnessed a significant increase in research focused on the well-
being of judges, especially in the context of occupational demands, the unique nature of
judicial work, and the ways in which off-bench life can influence, and be influenced by, such
stressors. The role of a judge often entails sustained exposure to conflict, distressing material
(e.g., photographic and video evidence of trauma, harms, and victimization), high-stakes
decision-making, significant workloads, public scrutiny, and professional isolation [50,51].
Concerns about courtroom safety are not trivial [52]; perceptions of threat in this envi-
ronment have been shown to track closely with rising stress levels among judges [53].
Workload demands are compounded by competency requirements that mandate continu-
ous knowledge expansion in evolving areas such as technology and science [54–56]. Role
conflict (e.g., competing organizational requirements such as managerial efficiency and
methodical case considerations and slow deliberation) and hierarchical ambiguities (e.g.,
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who supervises judicial performance?) contribute to stress [57]. Judges without training
and skills in managerial competencies can easily lag behind in performance [58].

Like other high-stakes and public-interactive professions, such as law enforcement
and healthcare (e.g., nurses, physicians in an emergency room or dealing with trauma) [59],
judicial work involves significant amounts of ‘emotional labor’ [60], with its emphasis on
the word labor, this term describes efforts associated with “the act of displaying appropri-
ate emotions” [61], especially in ways that conform to the traditional ‘display rules’ of an
organization or institution [62]. In the aforementioned professions, including judgeships,
the traditional display rules are not explicitly handed down; rather, they are implied and
often based on mythical ideas that judges and other criminal justice professionals should
be without emotion [63,64]. In reality, the management and regulation of emotions in the
workplace can be labor-intensive and cognitively taxing, as is the effort to “suppress” emo-
tions in accordance with idealized occupational roles [65]. In addition to managing their
own emotions, the judge is often burdened with simultaneously managing the emotions
of others (e.g., jurors, witnesses, and others in the courtroom work group). If the organi-
zational culture impedes voluntary emotional disclosures in an appropriate setting (e.g.,
off-bench among peers), and contributes to the idea that the justice professional should be
without emotion, a sense of shame and stigma can compound the aforementioned sources
of stress [66]. Active suppression of emotions and sustained resistance to normal human
feelings have been associated with higher risks of burnout in emotionally intensive pro-
fessions [67,68]. Moreover, the consistent suppression of emotions in the workplace spills
over into external patterns, compromising peer and family relationships [69]. In a vicious
cycle, exhaustion and psychological stress leaves less energy for regulating one’s emotions
during work, which, in turn, increases the odds that emotional labor will contribute to
further stress [70,71].

Across cultures and jurisdictions, emerging evidence points to a consistent pattern
of psychological stress and a mental health toll within the judiciary [72]. Studies from
the United States and Australia indicate that many judges experience subthreshold post-
traumatic stress, commonly assessed through measures of secondary traumatic stress,
alongside symptoms of anxiety and depression [73,74]; alcohol use among judges has
also been reported at higher rates than in the general population, with 30% of Australian
judges consuming alcohol at levels that could be considered “problematic” [75]. Based
on responses to the validated Secondary Traumatic Stress Scale (STSS), approximately
30% of Australian judges would benefit from clinical assessment of post-traumatic stress
symptoms [76]. In Portugal, a study of judges (n = 413) found that, relative to the gen-
eral population, judges reported poorer overall health, lower sleep quality, and greater
perceived stress. Burnout was also more pronounced, particularly in terms of emotional
exhaustion [77]. Parallel findings from Northern Ireland, based on a sample of 71 salaried
judges, revealed widespread workload-related strain, with symptoms including sleep
disturbances (70%), headaches (55%), irritability (43%), and burnout (27%) [78]. In the
Netherlands, a study of Dutch judges (n = 257) found that increases in job demands (in-
cluding the encroachment of those demands into home/private life, limiting opportunities
for rest and recovery) were associated with a higher risk of burnout [79]. Research from
China [80], India [81], Sri Lanka [82], Pakistan [83], Peru [84], and the Philippines also
reflect these patterns of psychological stress among judges [85], including disturbance of
the work–family life balance [86]. Collectively, the international findings also underscore
that despite variations in caseload volume, there appear to be cross-cultural commonalities
in judicial work that contribute to heightened risks of occupational stress [87–90]. Since
caseload in judicial systems is heterogeneous across geographies [91], the consistency of
cross-cultural judicial stress cannot be pinned on workload alone.

https://doi.org/10.3390/soc16080227

https://doi.org/10.3390/soc16080227


Societies 2026, 16, 227 6 of 23

As discussed in Section 6, high-profile organizations, including the United Nations, the
Consultative Council of European Judges, the Council of ASEAN (Association of Southeast
Asian Nations) Chief Justices, and the Canadian Judicial Council, have responded to the
emergent research. These organizations underscore that judicial stress, left unattended, is
harmful to the individual, the community, and ultimately, societal trust in the institution.
We now turn our attention to some of the potential consequences of judicial distress and
deficits in health and well-being.

4. Consequences of Judicial Distress
The consequences of unmanaged mental distress and burnout are damaging to the

mental and physical health of the individual judge, and their job performance and de-
cision quality [92]. Thus, the consequences extend to the parties involved in particular
cases (which can have exponential effects), institutional integrity, and ultimately, societal
trust. At the extreme, judges living and dealing with acute stress and chronic neuropsy-
chiatric disorders, or acute intoxication, can find themselves as defendants facing criminal
charges [93–95]. Sometimes the substance use disorder is only revealed after a judge
leaves the bench, such as the recent guardianship case involving a retired US judge; the
family seeking guardianship argued that their father had been intoxicated multiple times
while presiding over cases [96]. This has forced a review of thousands of cases where the
judge presided.

While such extremes are relatively rare, it has been argued that judicial stress often
manifests in on-bench behaviors that are otherwise cloaked under the term “lack of judicial
temperament” [39]. The available evidence would suggest that biological and behavioral
responses to stress are intertwined with environmental and lifestyle factors, individual
dispositions, and current metabolic health [97,98]. To date, there has been very little
objective evidence that directly links judicial stress to decision quality (especially fairness
and the idea that all defendants should be treated equally) in the routine aspects of work.

Hints that even relatively minor stress can impact judicial fairness are found in an odd
place—sports results of a judge’s alma matter; examining 16 years’ worth cases, researchers
found that an upset loss by the judge’s alma matter college football team (especially
a home game where the team was expected to win) was associated with a significant
increase in punitive sentencing subsequent to the loss [99]. Interestingly, this fits with the
broader psychology literature indicating that an upset loss is much more likely to lead to
emotional distress among sports fans [100]. In the judge’s college football results study,
Black defendants bore the burden of the increased sentencing following a team loss. This
suggests that even minor distress could magnify implicit bias, another uncomfortable
finding among US judges. Remarkably, individual US judges rate themselves as being more
effective than their colleagues at avoiding racial prejudice (suggesting overconfidence), even
though research on implicit bias suggests otherwise [101]. Self-control fatigue, a subject we
turn to next, provides a mechanistic link between stress and adverse judicial performance.

5. Self-Control Fatigue
Across high-stakes professions, the demands of sustained cognitive focus, decision-

making, emotion and behavior regulation, resisting distractions, and attempts at multitask-
ing can set the stage for self-control fatigue [102]. Also known as ego depletion or depleted
willpower, self-control fatigue occurs when energy resources are diminished due to intense
and enduring cognitive demands [103]. Self-control fatigue has been documented and
replicated in multiple research settings, with the results demonstrating that the drain on
energy leads to diminished self-control and impairments in effective decision-making,
rational intelligent thinking, planning, and initiative [104].
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Since self-regulation and the aspects of executive functioning draw on the same
energy resources, depletion caused by one demand (e.g., decision fatigue) could spill
over and influence the others (e.g., emotion regulation) [104]. The consequences of self-
control fatigue are not limited to fatigue or memory. Studies have shown that self-control
fatigue alters moral reasoning [105], while increasing prejudice and biases against certain
groups [106–108], aggressive tendencies (including spiteful punishment and displaced
aggression directed at innocent parties) [109,110], incivility, emotional reactivity, and a
default toward the worldviews, attitudes, and opinions that might otherwise be held in
check [111–113].

It is easy to visualize an overworked judge operating in a late morning session (without
adequate rest and nutritional breaks) suffering from self-control fatigue and its cognitive
consequences. There is some evidence suggesting that self-control fatigue influences ju-
dicial outcomes. For example, an examination of 10 months’ worth of sequential parole
decisions made by 10 experienced judges (covering 1112 judicial rulings) found that judges
demonstrated greater leniency in the period following a mid-morning break and imme-
diately after the lunch break [114]. Even though the researchers did not examine hunger
ratings, blood glucose levels, or what the judges ate (if anything), the findings of this parole
study (henceforth referred to as “the parole study” below) received considerable media
attention, often presented as evidence of a “hungry judge” effect [115].

Similarly, a study of a US traffic court showed that judges are less likely to dismiss
charges (at arraignment) as the court sessions proceed, with the at-arraignment dismissal
rate dropping from approximately 30% at the start of the session to under 18% at the
conclusion [116]. This latter study is important because it is a more direct attempt to
replicate the parole study; even though the authors of the parole study defended their work
against methodological challenges [117], multiple authors have used hypotheticals [118] or
simply opinions [119] rather than judicial replication studies to conclude that the hungry
judge effect does not exist. In a recent reanalysis of the parole study data, one that addressed
the primary concerns of critics, researchers replicated the main finding that the further a
judge is away from their last break, the more likely they are to deny a parole request [120].

For now, we cannot conclude that the hungry judge effect is ‘real’ or a myth. However,
there is a significant body of research demonstrating that states of hunger, glycemic dysreg-
ulation, and/or hypoglycemia can negatively influence cognitive function and emotions
such as irritability, aggression, and anger [121,122]. There is also evidence indicating that
even mild dehydration can impair cognitive function and mood state [123–127], so it could
be a hungry and thirsty judge effect. Moreover, sleep deprivation, another aspect of lifestyle
medicine, has been linked to judges doling out longer sentences [128]. Thus, the hungry,
thirsty, and sleepy judge might be the most likely to violate the social contract.

In any case, studies from the high-stakes field of medicine (e.g., radiology) demonstrate
that professional errors are more likely to occur as the workday moves from morning to
lunch, and again from post-lunch to the end of the workday [129–131], with at least
one study demonstrating that hunger is a factor [132]. Organizational physicians also
appear more punitive (denying sick leave and duty exemptions) as the day moves on [133].
Of course, these observations of time-locked decreases in performance and increases in
punitive outcomes support the so-called hungry judge effect. Yet, the findings signal
a need for integrative and transdisciplinary research. As mentioned earlier, there are
many commonalities between high-stakes fields such as medicine and law enforcement.
Cognitively demanding fields such as radiology share an enhanced occupational risk factor
with judges—burnout [134].

One critical observation of the aforementioned parole study is worth mentioning.
After the primary data collection period, the researchers queried attorneys and judges
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about the apparent increase in parole denials; there was an absence of awareness that
potential parolees were at risk of denial as the sessions moved forward [114]. Among other
things, this suggests that a potentially tired, hungry, thirsty, or sleepy judge is unaware of
the self-control fatigue phenomenon.

Based on existing self-control research, it is very likely that individual personality fea-
tures [135], biological vulnerabilities [136,137], and lifestyle factors [138–140] will intersect
with fatigue resistance, frustration, and irritability in prolonged cognitive tasks. These
factors are compounded by the current levels of occupational stress experienced by a judge
as they work their way through a dynamic morning, afternoon, or night court session.
Recall, a sizeable portion of judges, over one-third in the US, report that occupational
stress is already manifesting as lack of sleep and concentration, and fatigue, on a regular
basis [141].

Of course, not all judicial misconduct is a product of psychological distress and/or
influenced by a neuropsychiatric disorder. As Massachusetts Appeals Court Chief Jus-
tice John M. Greaney noted in a 1987 article on judicial stress, some judges lack “judicial
temperament from the outset, and should never have been appointed to the bench” [39]. Undoubt-
edly, there are ‘bad judges’ wherein the term is associated with corruption, use of the
position for personal gain, abuse of others via a personal social dominance orientation, and
other unethical behavior patterns that are largely unrelated to occupational stress [142].
Judicial misconduct is a wide and complex subject, one that includes discussions of pre-
employment suitability, appropriate judicial oversight, and disciplinary measures that
maintain social trust [143]. At the same time, there is a need for research that can help
identify the intersectionality of personal vulnerabilities, well-being, and outcomes related
to judicial integrity. Our focus here is on the ways in which the workplace conditions and
cumulative stress of a career on the bench have the potential to draw out behaviors that
may never have occurred otherwise. We turn now toward solutions-oriented approaches
and future research directions.

6. Solution-Oriented Approaches
The emergence of scientific evidence surrounding judicial well-being (or lack thereof)

has provided a nudge for the United Nations to support the 2024 Nauru Declaration on
Judicial Well-being (Figure 2) [88], and the first-ever United Nations International Day for
Judicial Well-being in March 2025. As scholar Carly Schrever notes, the subject of judicial
well-being has rapidly moved from a closeted ‘unmentionable’ to a global conversation [87].
These events have taken the conversation toward policy and practice changes aimed at
promoting health and vitality in the judiciary.

In addition to the Nauru Declaration, other judicial bodies have signaled strong
support for the idea that well-being among judges is coupled to public trust in the judiciary.
For example, in 2026, the Consultative Council of European Judges formally acknowledged
“judicial well-being as an essential element of independence, impartiality, quality of justice,
and respect for the rule of law” [144]. In 2026, nine ASEAN judiciaries participated in a
unified training event themed “Judicial Wellbeing to Strengthen Judicial Integrity” [145].
Encouragingly, higher numbers of judges appear responsive to large-scale surveys on the
subject of judicial stress. For example, in 2026, the Canadian Judicial Council announced
a 66% response rate to its nationwide health and wellness survey of judges (the results
are expected shortly) [146]. Earlier nationwide surveys of US judges have been large, but
response rates relative to the total number of US judges remains vague [73].

https://doi.org/10.3390/soc16080227

https://doi.org/10.3390/soc16080227


Societies 2026, 16, 227 9 of 23

Figure 2. Seven principles of the Nauru Declaration on judicial well-being.

Some of the most obvious measures are those that have been suggested (but rarely
implemented) since the early days of judicial well-being discourse, including judicial
assistance programs with access to high-quality counseling, peer support, and well-being
networks that prioritize confidentiality. Proper implementation requires tackling the stigma
that otherwise acts as a barrier to help-seeking. Research in law enforcement shows that
those most in need—officers with PTSD—are more likely to endorse negative stereotypes
about mental illness and stigmatize help-seeking [147]. Recommendations to reduce judicial
caseloads include expanded hiring of judges and incorporating ‘chamber days’ away from
the case calendar, allowing for a catch-up on other work; inclusion of sabbatical time for
veteran judges has also been recommended. Adequate breaks within sessions can allow for
cognitive restoration, hydration, and nourishment.

Training is an essential component of judicial competency. However, as famously
noted by the investigative journalism outlet ProPublica, some US judges have less mandated
training than barbers [148]. While most jurisdictions require orientation and training for
new judges, mandated continuing education (CE) is non-uniform, with less than half of
all US states requiring 15 or more hours per year [149]. The US National Association
of State Judicial Educators notes that training should accomplish eight primary goals:
(1) acquisition of knowledge and skills that support fair, correct, and efficient fulfillment of
responsibilities; (2) support the highest standards of personal and official conduct; (3) assist
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judges as leaders in service to their communities; (4) eliminate bias, prejudice in promoting
integrity of the courts (5) promote effective court practices and procedures; (6) improve the
administration of justice; (7) ensure access to the justice system; and (8) enhance public trust
and confidence in the judicial branch [150]. From our perspective, the subject of judicial
well-being and its consequences is intertwined with all of these goals.

In the field of medicine, mandated CE is required in 47 of the 50 US states [151]; under
the auspices of “Risk Management,” the Massachusetts Board of Registration in Medicine
specifically allows for CE hours that are directed at wellness and lowering burnout risk [152].
For example, the CE-approved Medical Professionals Empowerment Program (MedPeP)
focuses on self-care, mindfulness, managing energy levels, conflict resolution, peer support,
managing unrealistic expectations, and other subjects that could easily apply to judicial
well-being [153]. SMART (Stress Management and Resiliency Training), which is offered at
Harvard Medical School, is also CE-approved, focusing on understanding stress physiology
in relation to mind–body health, cognitive skills, contemplative practices, social support,
healthy diet, exercise, and restorative sleep [154]. The intent is to promote personal wellness
and resiliency in the professional, yet through a lens of improved competency and practice
outcomes. While a patchwork of judicial well-being training is available, the attachment
to annual CE requirements (wherein an outside body has evaluated and approved the
content) is a model that should be adopted within judicial training.

Training should include discussions about self-control fatigue and its consequences,
as described above. Emergent evidence indicates that self-control training can have both
acute and long-term benefits, alleviating fatigue, improving emotional regulation, and
minimizing burnout risk [155]. Moreover, training can also enhance awareness of the
emotional states of the self (and others) and the capacity to regulate or use emotions to
positively affect role performance [156].

Increasing the availability of well-being programs, especially those that follow the
evidence-based principles of lifestyle medicine and whole-person health, will be an im-
portant part of solutions-oriented policies. Not all counseling or psychotherapy programs
have the capacity or expertise to address underlying biosocial vulnerabilities (e.g., poor
glycemic control compounded by lifestyle factors). The ever-expanding body of research
connecting dietary habits and specific nutrients to mental health, cognition, behavior, and
stress resiliency [157,158] certainly applies to judges. For example, dietary patterns rich
in fruits, vegetables, fiber, and omega-3 fatty acids have been consistently associated with
mental well-being, while dietary patterns (or even acute meals) high in simple sugars and
ultra-processed foods have been linked to lowered mood, anxiety, irritability, antisocial be-
havior, and aggression [159–162]. Emerging evidence indicates that multi-domain lifestyle
interventions—combining healthy dietary practices, physical activity, mindfulness, and
behavioral support—can improve outcomes in both physical and mental health [163–165].

Ultimately, these solutions-oriented approaches will remain limited unless accompa-
nied by a culture of well-being at the institutional level, and across the justice spectrums. It
should be alarming that some judges are resistant to evidence-based phenomena such as
secondary traumatic stress. In the words of one judge in a qualitative US study: “Most if not
all who claim such a thing [that judicial stress exists] are government scammers or extraordinarily
weak minded” [166]. As mentioned earlier, law enforcement has enjoyed much more research
attention in the spheres of stress, burnout, performance and associated workplace cultures.
The learnings indicate that isolated action will not suffice—well-being must form part of the
professional culture, from the earliest days of police academy training, through top-down
leadership directives and regularly scheduled in-service training [167,168]. In this way,
police officer well-being is not only presented as a matter of personal health; it is considered
part of optimal job functioning, ethics and competency. This cultural approach enhances
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the perception of organizational support and organizational justice (i.e., that the institution
and its leadership care about well-being and fairness) [169].

In law enforcement, the police academy has been, historically, the cultural epicenter
for the seeding of stoicism, emotional detachment, stigma on help-seeking, and a warrior
mentality [170,171]. Hence, cultural reform toward well-being has focused on early training
in the academy. The same is true for judges. There is a need to move the conversation to
the wellspring of a judge’s professional journey—law school. Indeed, there are increasing
calls for well-being to be a core component of law degree learning objectives, one that
is “pervasive throughout the law school curriculum” [172]. This presents an opportunity to
improve the well-being of students during the rigors of law school and beyond, while
also emphasizing that the subject matter is central to matters of ethics, competency, and
societal trust.

7. Unanswered Questions, Future Directions
The available research provides little doubt that judicial stress is a common occupation-

related phenomenon that occurs across geographies and cultures. The manifestations of
judicial stress include fatigue and a variety of cognitive and behavioral changes, many of
which have the potential to impact on-bench performance. The research described above,
especially when viewed in the context of the large societal influence of judicial performance,
leads to many urgent questions for researchers and policymakers. While it has been
acknowledged that the daily work environment, duties, responsibilities, and training of
judges differ from other professionals working within systems of justice (e.g., lawyers and
law enforcement officers), progress in the field of judicial well-being can draw from the
robust body of evidence directed at occupational stress among other justice professionals.
At the same time, the field requires novel approaches to the unique occupational roles and
societal position of judges.

We suggest that attention be given to the following areas:

1. Further examine the extent to which judges engage in the social desirability bias,
answering self-reports in ways that present a positive image. For example, US judges
report their mental health as very good, yet the same study found that over 25% of
judges reported missing 10 or more days of work per year due to stress [92]. It would
be valuable to use validated mental health screeners (especially those that can capture
depression, anxiety, and subclinical variants) rather than simply ask judges how they
rate their mental health. It would also be helpful to use validated social desirability
scales and reverse-scored items to enhance validity.

2. Further examine the lifestyle factors associated with stress and its management. While
judges self-report using healthy dietary practices, physical activity, mindfulness, social
connection, and hobbies, as stress-mitigating techniques [73], there is a need to close
the gap between self-report and actual practice. Remarkably, despite all of the media
attention and debate surrounding the so-called hungry judge and its consequences,
we have no evidence base on the actual dietary practices of judges at home and work,
in recreation and under stress. Momentary ecological assessments and related mobile
apps can minimize recall bias and help identify actual dietary practices (e.g., skipping
meals or consuming unhealthy snacks), hunger ratings, and associations with current
stressors and mental state [173–175]. Use validated measures such as the Yale Food
Addiction Scale 2.0 (which has been applied to law enforcement populations) [176].
Scrutinize social media use (including validated social media addiction scales) as a
potential contributor to stress and/or interference with sleep [177].

3. Incorporate biological assessments into judicial stress research. Mobile technology
and smart watches are now capable of capturing biophysiological markers in less
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invasive ways. While certain designs could use traditional markers found in saliva,
blood, and/or urine, other options are available. For example, the hungry judge
theory could be tested by using non-invasive continuous glucose monitoring (CGM)
paired with various outcomes, including those that suggest a more punitive response.
Recent evidence combining CGM with momentary ecological assessments finds that
fluctuations in glucose shape how stress is perceived in daily life, even in metabolically
and mentally healthy adults [178]. Explore emergent connections between the gut
microbiome, diet, lifestyle, and biological markers related to cognition, behavior, and
well-being [179–182].

4. Greater inclusion of judges in research involving professionals across the legal spec-
trum. As mentioned above, decades of research have shown that police officers,
correctional personnel, and attorneys face mental health challenges and high burnout
rates. While each profession maintains distinct occupational roles and unique stres-
sors, inclusion of judges can parse differences and similarities, while sending a signal
that understanding health-to-competency connections across professions is essential
to the public trust that underpins systems of justice [23]. While mindfulness practices
may have far-reaching benefits in curbing judicial stress [183], only high-quality re-
search involving judges can determine the real-world value of various mindfulness
programs [184].

5. Examine the aforementioned trauma exposure and vicarious trauma more closely
and pair with specific health- and performance-related outcomes. At present, it is
understood that judges are exposed to traumatic materials in the broad sense, and
that vicarious trauma is a risk. However, not all judges are exposed to traumatic
imagery and witness/victim descriptives; there is a need to bring specificity into
exposure and outcomes. For example, research shows that military veterans with
post-traumatic stress disorder (PTSD) are 61% more likely to be justice-involved, and
59% more likely to be arrested for a violent act (vs. veterans without PTSD) [185].
Combat and its associated exposures significantly increase the risk of PTSD compared
to non-deployed personnel. Validated screeners for post-traumatic stress disorder
(PTSD) [186] can be used as researchers examine the subject of trauma exposure and
vicarious trauma in judges.

6. Employ longitudinal designs that capture stress and its biopsychosocial consequences
over time. For example, research in law enforcement samples indicates that occu-
pational stress increases over time (12 years of study), self-reported health is worse,
and the likelihood of glucose dysregulation and non-communicable disease risk
increases [187].

7. Evaluate gender differences in judicial stress. Research in law enforcement samples
indicates that there are important differences; female officers encounter higher levels
of harassment, discrimination, bias, underestimation of physical abilities, and hostile
work environments [188]; females are far more likely (37% higher) to consider lack of
support from ranking officers as a significant source of stress [189]. Previous findings
that female judges are more punitive than their male counterparts [190,191] have not
been viewed through the lens of judicial stress, nor has the larger frame of inter-judge
disparities in sentencing [192]. Better understandings of gender differences can help
tailor training toward specific needs, rather than universal programming assumptions.

8. Link efforts to improve scientific literacy among judges to personal health and well-
being. For example, educational modules on neuroscience [193] and the social deter-
minants of health [194] are mostly oriented toward overcoming a judge’s reliance on
personal beliefs [195], moving toward a science-based understanding of biological and
social determinants of behavior, with emphasis on culpability, capacity, mitigation,

https://doi.org/10.3390/soc16080227

https://doi.org/10.3390/soc16080227


Societies 2026, 16, 227 13 of 23

risk, and/or rehabilitation. Although these modules are of immense value to society,
there is little discussion of how social determinants shape the health and well-being of
the judge (e.g., through ultra-processed food dietary patterns), or how biobehavioral
sciences apply to the judge’s own behavior and well-being. For example, a recent
summary of a neuroscience education program spanning 18 years, involving more
than 700 judges participating in dozens of online and in-person trainings, makes
no mention of stress, well-being, or how such science intersects with the broader
aspects of a judge’s personal cognition and behavior on and off the bench. This is
reflected in the quotes by attendees, emphasizing an externality wherein the content
is perceived to be about the lives of others: “As judges, we need to understand how people
perceive their world and their experiences in it and how that is related back in their thoughts,
words, and behavior” [196]. The emphasis on “their” speaks to the aforementioned
cultural mythology that judges are separated from “the people”—this requires its
own scientific scrutiny.

9. Scrutinize policies and well-being programs to determine efficacy. A multitude of
coping strategies and programs have been suggested for addressing judicial stress [92],
yet high-quality evidence for interventions remains sparse. For example, while much
has been written on coping with emotional labor in judicial work, intervention stud-
ies with pre- and post-training outcomes, such as those conducted in other profes-
sions [197], are needed. Although reductions in caseload might improve judicial per-
formance, direct causal links to judicial stress and well-being have not been made [198].
Lessons from law enforcement stress and burnout suggest that “window dressing” is
not enough [25]. Attendees of training sessions often give socially desirable responses
to surveys, which are then used to overstate the efficacy of an intervention or add to
the assumptions that any programming is of value. There is a need to scientifically
pair judicial policies, practices, and programming used to mitigate judicial stress
with pertinent health, well-being, and performance outcomes. This will also require
examining barriers to evidence-based policy and practice implementation and uptake.

10. Examine subject matter that has received significant attention in law enforcement
stress and burnout research, and little to no attention in the context of judicial stress.
For example, volumes of research have examined the intersection of personality
features and stress, performance, and burnout in law enforcement. We know compara-
tively little about the personality features of judges, especially chief judges who might
set an organizational tone that contributes to a culture of well-being (or the opposite,
judicial stress). While there are anecdotes about bullying in the judiciary, there is
evidence in law enforcement populations [199,200]. We know that moral injury (psy-
chological trauma stemming from actions or the inability to intervene in situations
conflicting with one’s moral compass) significantly contributes to law enforcement
stress [201,202]. Research using validated moral injury scales and decisional fatigue
scales shows that moral injury compounds self-control fatigue in lawyers [203].

11. Consider the normative behavioral responsibility framework in which many judges
operate [204]. For example, almost all global criminal justice systems sit upon the
fulcrum of folk psychology. That is, courts generally assume that the actions of
almost all justice-involved persons are based on adequate willpower and completely
“unencumbered by character, temperament, and circumstance” [205]. Put simply, criminal
court judges are immersed in an institution oriented almost exclusively to prescientific
notions of personal responsibility, wherein moral blame is directed at the individual,
and biopsychosocial factors are largely irrelevant [206]. This workaday immersion in
prescientific folk psychology [207] likely anchors the unscientific viewpoints expressed
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by select judges, such as the aforementioned claim that judicial stress is either non-
existent or an issue for the “weak minded.”

12. Place judicial well-being research into the larger frame of mental health. In recent years
there has been increased recognition that psychologists and other mental healthcare
providers are at high risk for occupational stress and burnout, leading researchers to
question whether the “emotionally exhausted are treating the mentally unwell?” [208]. In
the context of judicial stress, it is worth pondering whether the emotionally exhausted
are judging the mentally unwell. In the US and elsewhere, criminal legal systems (and
by extension, under-resourced carceral systems) are often used as de facto mental
health institutions [209,210]. Emergent research involving judges suggests that there
is a need for policies to address enduring institutional stigma about mental illness,
and judicial training on the science vs. myths on violence and mental illness [211]. It
is very possible that the over-punishment of people with mental illness is a product of
a lack of knowledge of the subject matter [212,213].

8. Conclusions
Judicial well-being is a subject with far-reaching implications for societies. Based on

the research discussed above, several conclusions can be drawn. First, judicial well-being is
inseparable from the quality and integrity of justice. Judges operate at the intersection of
human conflict, trauma, morality, and social order, often under conditions of intense cogni-
tive and emotional demand. While societies rightly expect fairness, integrity, and sound
judgment from the judiciary, these expectations must be matched by institutional cultures
and systems that acknowledge the realities of human vulnerability, stress physiology, and
occupational burden. The growing recognition of judicial stress and well-being reflects a
broader shift in understanding that the health of institutions cannot be separated from the
health of the people within them. Ignoring these realities does not protect the judiciary;
rather, it risks undermining the very qualities upon which public trust depends.

Second, the available evidence indicates that occupational stress within the judiciary
is neither rare nor confined to any single jurisdiction. Across cultures, judges report
substantial levels of stress, burnout, emotional exhaustion, sleep disturbance, trauma-
related symptoms, and disruption of work–family balance. Although the evidence base
remains uneven, its consistency across countries suggests that important features of judi-
cial work—including sustained cognitive load, emotional labor, exposure to distressing
material, professional isolation, public scrutiny, and high-stakes decision-making—create
recognizable and potentially preventable risks to health and well-being.

Third, judicial stress may have consequences that extend beyond the individual judge.
The increasing body of evidence linking chronic stress, burnout, trauma exposure, self-
control fatigue, sleep disruption, inadequate opportunities for recovery, and unhealthy
lifestyle factors to impaired health and decision-making makes clear that judicial well-being
is both a personal and societal concern. These factors may influence emotional regulation,
cognitive flexibility, susceptibility to implicit bias, consistency of decision-making, and the
capacity to sustain measured judgment under pressure. Although direct causal evidence
relating judicial well-being to case outcomes remains limited, the potential implications for
litigants, institutional integrity, and public confidence warrant serious attention.

Fourth, responsibility for judicial well-being must be shared between individual judges
and the institutions in which they work. Importantly, the conversation around judicial
well-being is not about lowering standards or diminishing accountability. On the contrary,
it is about creating the conditions that allow judges to sustain the clarity, balance, ethical
judgment, and humanity required of their role over time. Individual lifestyle practices
that support physical and mental health are important, but they cannot compensate for
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excessive workload, stigma, isolation, inadequate training, or institutional cultures that
equate distress with weakness. Effective responses therefore require confidential assistance
and peer-support programs, appropriate opportunities for rest and recovery, evidence-
informed education, and visible leadership committed to creating a culture of well-being.

Three main paths for the future emerge from these conclusions. First, research must
move beyond cross-sectional self-report surveys toward longitudinal, interdisciplinary stud-
ies that integrate validated psychological, behavioral, biological, lifestyle, and performance-
related measures. Second, judicial well-being programs and institutional reforms must
be evaluated rigorously to determine which approaches improve health, reduce occupa-
tional strain, and support judicial functioning rather than relying on participation rates or
satisfaction surveys alone. Third, well-being should be embedded throughout judicial edu-
cation and professional culture—from law school and early judicial training to continuing
education and senior leadership—while remaining responsive to the distinctive cultural
and institutional conditions of different jurisdictions.

Much of the research on judicial well-being remains at the assessment stage, with
little large-scale intervention evidence or longitudinal evaluation of changes in policy
and practice. The discourse is also frequently siloed from the more developed literature
concerning other justice professionals and occupations characterized by emotional labor
and sustained cognitive demand. Given the seriousness of the subject, its transdisciplinary
dimensions, and its implications for society, substantial coordinated investment is needed
to understand both the barriers to and facilitators of judicial well-being. As momentum
builds internationally, there is now an opportunity to foster more open dialog, evidence-
informed policy, and cultures of support within judicial systems. In doing so, societies
strengthen not only the resilience of judges themselves, but also the fairness, integrity, and
legitimacy of justice systems upon which democratic life depends. Given the seriousness
of the subject, with its many transdisciplinary connections and societal implications, there
is a need for massive ‘Moonshot’ level investments in understanding the barriers to, and
facilitators of, judicial well-being.

Author Contributions: Conceptualization, A.C.L. and R.W.; investigation, S.L.P. and A.C.L.; writing—
original draft preparation, A.C.L. and S.L.P.; writing—review and editing, R.W., A.C.L. and S.L.P.;
visualization, R.W., A.C.L. and S.L.P. All authors have read and agreed to the published version of
the manuscript.

Funding: This research received no external funding.

Institutional Review Board Statement: Not applicable.

Informed Consent Statement: Not applicable.

Data Availability Statement: No new data were created or analyzed in this study. Data sharing is
not applicable to this article.

Conflicts of Interest: The authors declare no conflicts of interest.

References
1. Megarry, R. Temptations of the bench. Univ. Br. Columbia Law Rev. 1978, 12, 145–158.
2. Rozenburg, J. Enemies of the People? How Judges Shape Societies; Bristol University Press: Bristol, UK, 2020.
3. Green, B.A.; Levin, L.C. Judges in the 21st Century: Confidence Lost? Law Contemp. Probl. 2024, 87, 1–8. [CrossRef]
4. Constantinides, C.A. Professional ethics codes in court: Redefining the social contract between the public and the professions. Ga.

Law Rev. 1991, 25, 1327–1374.
5. Cranney, J. South Carolina: The State Where Judges Rule Themselves in Secret. ProPublica, 15 April 2019. Available on-

line: https://www.propublica.org/article/what-happens-when-judges-police-themselves-in-secret-not-much (accessed on
5 April 2026).

6. Rendell, M.O. What is the role of judges in our litigious society? Villanova Law Rev. 1995, 40, 1115–1131.

https://doi.org/10.3390/soc16080227

https://doi.org/10.5040/9781501394430.ch-1
https://www.propublica.org/article/what-happens-when-judges-police-themselves-in-secret-not-much
https://doi.org/10.3390/soc16080227


Societies 2026, 16, 227 16 of 23

7. Resnik, J. Managerial judges. Harv. Law Rev. 1982, 96, 374–448. [CrossRef]
8. Maroney, T.A.; Gross, J.J. The ideal of the dispassionate judge: An emotion regulation perspective. Emot. Rev. 2014, 6, 142–151.
9. Berryessa, C.M.; Dror, I.E.; McCormack, C.J. Prosecuting from the bench? Examining sources of pro-prosecution bias in judges.

Leg. Criminol. Psychol. 2023, 28, 1–4.
10. Curley, L.; Neuhaus, T. Are legal experts better decision makers than jurors? A psychological evaluation of the role of juries in the

21st century. J. Crim. Psychol. 2024, 14, 325–335. [CrossRef]
11. Oldfather, C.M. Judges as humans: Interdisciplinary research and the problems of institutional design. Hofstra Law Rev. 2007, 36,

125–146.
12. Logan, A.C.; Berryessa, C.M.; Mishra, P.; Prescott, S.L. On Gastronomic Jurisprudence and Judicial Wellness as a Matter of

Competence. Laws 2025, 14, 39. [CrossRef]
13. Lippman, D.; Stump, M.; Veazey, E.; Guimarães, S.T.; Rosenfeld, R.; Kelly, J.H.; Ornish, D.; Katz, D.L. Foundations of lifestyle

medicine and its evolution. Mayo Clin. Proc. Innov. Qual. Outcomes 2024, 8, 97–111. [CrossRef] [PubMed]
14. Marx, W.; Manger, S.H.; Blencowe, M.; Murray, G.; Ho, F.Y.; Lawn, S.; Blumenthal, J.A.; Schuch, F.; Stubbs, B.; Ruusunen, A.; et al.

Clinical guidelines for the use of lifestyle-based mental health care in major depressive disorder: World Federation of Societies for
Biological Psychiatry (WFSBP) and Australasian Society of Lifestyle Medicine (ASLM) taskforce. World J. Biol. Psychiatry 2023, 24,
333–386. [PubMed]

15. Herman, P.M.; Pitcher, M.H.; Langevin, H.M. Making a case for whole person health. Glob. Adv. Integr. Med. Health 2024, 13,
27536130241293642. [CrossRef] [PubMed]

16. DiGuiseppi, G.; Rodriguez, A.; Qureshi, N.; Zeng, C.; Coulter, I.D.; Hays, R.D.; Herman, P.M.; Edelen, M.O. Measuring whole
person health: A scoping review. J. Integr. Complement. Med. 2025, 31, 684–704. [CrossRef] [PubMed]

17. Canning, C.; Szusecki, T.; Hilton, N.Z.; Moghimi, E.; Melvin, A.; Duquette, M.; Wintermute, J.; Adams, N. Psychological health
and safety of criminal justice workers: A scoping review of strategies and supporting research. Health Justice 2025, 13, 10.
[CrossRef] [PubMed]

18. Dyrbye, L.N.; Major-Elechi, B.; Hays, J.T.; Fraser, C.H.; Buskirk, S.J.; West, C.P. Relationship between organizational leadership
and health care employee burnout and satisfaction. Mayo Clin. Proc. 2020, 95, 698–708. [CrossRef] [PubMed]

19. Gutschmidt, D.; Vera, A. Organizational culture, stress, and coping strategies in the police: An empirical investigation. Police
Pract. Res. 2022, 23, 507–522.

20. Burns, K.E.; Pattani, R.; Lorens, E.; Straus, S.E.; Hawker, G.A. The impact of organizational culture on professional fulfillment and
burnout in an academic department of medicine. PLoS ONE 2021, 16, e0252778. [CrossRef] [PubMed]

21. Kop, N.; Euwema, M.C. Occupational stress and the use of force by Dutch police officers. Crim. Justice Behav. 2001, 28, 631–652.
[CrossRef]

22. Queirós, C.; Kaiseler, M.; Da Silva, A.L. Burnout as predictor of aggressivity among police officers. EJPS 2013, 1, 110–134.
[CrossRef]

23. McHenry, M. (Ed.) Mental health across the legal system. In Command & Character: Integrity and Accountability in 21st Century Polic-
ing; Open WA Pressbooks: Olympia, WA, USA, 2026. Available online: https://openwa.pressbooks.pub/commandandcharacter/
(accessed on 15 May 2026).

24. Craddock, T.B.; Telesco, G. Police stress and deleterious outcomes: Efforts towards improving police mental health. J. Police Crim.
Psychol. 2022, 37, 173–182. [CrossRef] [PubMed]

25. Bikos, L.J. “It’s all window dressing”: Canadian police officers’ perceptions of mental health stigma in their workplace. Polic. Int.
J. 2021, 44, 63–76.

26. Dixon, S.S. Law enforcement suicide: The depth of the problem and best practices for suicide prevention strategies. Aggress.
Violent Behav. 2021, 61, 101649. [CrossRef]

27. Buden, J.C.; Dugan, A.G.; Namazi, S.; Huedo-Medina, T.B.; Cherniack, M.G.; Faghri, P.D. Work characteristics as predictors of
correctional supervisors’ health outcomes. J. Occup. Environ. Med. 2016, 58, e325–e334. [CrossRef] [PubMed]

28. Gibson, R.; Eriksen, R.; Singh, D.; Vergnaud, A.C.; Heard, A.; Chan, Q.; Elliott, P.; Frost, G. A cross-sectional investigation into the
occupational and socio-demographic characteristics of British police force employees reporting a dietary pattern associated with
cardiometabolic risk: Findings from the Airwave Health Monitoring Study. Eur. J. Nutr. 2018, 57, 2913–2926. [PubMed]

29. Wirth, M.D.; Burch, J.; Shivappa, N.; Violanti, J.M.; Burchfiel, C.M.; Fekedulegn, D.; Andrew, M.E.; Hartley, T.A.; Miller, D.B.;
Mnatsakanova, A.; et al. Association of a dietary inflammatory index with inflammatory indices and metabolic syndrome among
police officers. J. Occup. Environ. Med. 2014, 56, 986–989. [CrossRef] [PubMed]

30. Wirth, M.D.; Fekedulegn, D.; Andrew, M.E.; McLain, A.C.; Burch, J.B.; Davis, J.E.; Hébert, J.R.; Violanti, J.M. Longitudinal and
cross-sectional associations between the dietary inflammatory index and objectively and subjectively measured sleep among
police officers. J. Sleep Res. 2022, 31, e13543. [PubMed]

31. Vito, G.F.; Reed, J.C.; More, H.W. Organizational Behavior and Management in Law Enforcement; Pearson Education, Incorporated:
Upper Saddle River, NJ, USA, 2020.

https://doi.org/10.3390/soc16080227

https://doi.org/10.2307/1340797
https://doi.org/10.1108/jcp-12-2023-0079
https://doi.org/10.3390/laws14030039
https://doi.org/10.1016/j.mayocpiqo.2023.11.004
https://www.ncbi.nlm.nih.gov/pubmed/38304165
https://www.ncbi.nlm.nih.gov/pubmed/36202135
https://doi.org/10.1177/27536130241293642
https://www.ncbi.nlm.nih.gov/pubmed/39429899
https://doi.org/10.1089/jicm.2024.0817
https://www.ncbi.nlm.nih.gov/pubmed/40180567
https://doi.org/10.1186/s40352-025-00320-0
https://www.ncbi.nlm.nih.gov/pubmed/40009299
https://doi.org/10.1016/j.mayocp.2019.10.041
https://www.ncbi.nlm.nih.gov/pubmed/32247343
https://doi.org/10.1371/journal.pone.0252778
https://www.ncbi.nlm.nih.gov/pubmed/34133442
https://doi.org/10.1177/009385480102800505
https://doi.org/10.5553/ejps/2034760x2013001002003
https://openwa.pressbooks.pub/commandandcharacter/
https://doi.org/10.1093/heapro/daac124
https://www.ncbi.nlm.nih.gov/pubmed/34776601
https://doi.org/10.1016/j.avb.2021.101649
https://doi.org/10.1097/jom.0000000000000843
https://www.ncbi.nlm.nih.gov/pubmed/27483335
https://www.ncbi.nlm.nih.gov/pubmed/29098424
https://doi.org/10.1097/jom.0000000000000213
https://www.ncbi.nlm.nih.gov/pubmed/25046320
https://www.ncbi.nlm.nih.gov/pubmed/34967055
https://doi.org/10.3390/soc16080227


Societies 2026, 16, 227 17 of 23

32. Krill, P.R.; Johnson, R.; Albert, L. The prevalence of substance use and other mental health concerns among American attorneys.
J. Addctn. Med. 2016, 10, 46–52. [CrossRef]

33. Gerber, G.E.; Bazzi, A.R.; Beletsky, L.; Pitpitan, E.V.; Reed, M.B.; Smith, L.R. Occupational stress and substance use-related stigma
among criminal attorneys. Soc. Sci. Med. 2025, 388, 118757. [CrossRef] [PubMed]

34. Chlap, N.; Murray, K. Work demands, self-care, and mental health in lawyers. Psychiatry Psychol. Law 2025, 1–21. [CrossRef]
35. Krill, P.R.; Thomas, H.M.; Kramer, M.R.; Degeneffe, N.; Anker, J.J. Stressed, lonely, and overcommitted: Predictors of lawyer

suicide risk. Healthcare 2023, 11, 536. [CrossRef] [PubMed]
36. Gomez Mojica, M.C.; Renshaw, A. Mental health challenges in the legal profession: A comprehensive scoping review and future

research directions. Int. J. Leg. Prof. 2026, 33, 139–167. [CrossRef]
37. Mitchell, G. Evaluating judges. In The Psychology of Judicial Decision Making; Oxford University Press: Oxford, UK, 2010;

pp. 249–268.
38. Cross, F.B.; Lindquist, S. Judging the judges. Duke Law J. 2008, 58, 1383–1437.
39. Greaney, J. Stress in the judiciary: Anxiety on the bench. Boston Bar J. 1987, 31, 35.
40. Zimmerman, I. Dealing with professional stress: Insights for judges. Boston Bar J. 1987, 31, 39–40.
41. Leahy, V.F. I am an alcoholic—I am also a judge. Fam. Advocate 1991, 14, 52–55.
42. Zimmerman, I.M. Stress: What it does to judges and how it can be lessened. Judges’ J. 1981, 20, 5–8.
43. Abrahams, S. Workshop examines ways to help disabled judges. Judicature 1982, 65, 327–328.
44. Kirby, M. Judicial stress and judicial bullying. Aust. Law J. 2013, 87, 516–527.
45. Chamberlain, J.; Miller, M.K. Stress in the courtroom: Call for research. Psychiatry Psychol. Law 2008, 15, 237–250. [CrossRef]
46. Violanti, J.M.; Andrew, M.E.; Burchfiel, C.M.; Dorn, J.; Hartley, T.; Miller, D.B. Posttraumatic stress symptoms and subclinical

cardiovascular disease in police officers. Int. J. Stress Manag. 2006, 13, 541–554. [CrossRef]
47. Violanti, J.M.; Aron, F. Sources of police stressors, job attitudes, and psychological distress. Psychol. Rep. 1993, 72, 899–904.

[CrossRef] [PubMed]
48. Violanti, J.M.; Burchfiel, C.M.; Miller, D.B.; Andrew, M.E.; Dorn, J.; Wactawski-Wende, J.; Beighley, C.M.; Pierino, K.; Joseph,

P.N.; Vena, J.E.; et al. The buffalo cardio-metabolic occupational police stress (BCOPS) pilot study: Methods and participant
characteristics. Ann. Epidemiol. 2006, 16, 148–156. [CrossRef] [PubMed]

49. Violanti, J.M.; Aron, F. Police stressors: Variations in perception among police personnel. J. Crim. Justice 1995, 23, 287–294.
[CrossRef]

50. Schrever, C.; Hulbert, C.; Sourdin, T. The privilege and the pressure: Judges’ and magistrates’ reflections on the sources and
impacts of stress in judicial work. Psychiatry Psychol. Law 2024, 31, 327–380. [CrossRef]

51. Scott, R.; Freckelton, I. Vicarious trauma among legal practitioners and judicial officers. Psychiatry Psychol. Law 2024, 31, 500–522.
[CrossRef]

52. Robiner, W.N.; Borgida, E. Judges at Risk: A Review of Homicides of US Judges. Behav. Sci. Law 2025, 43, 634–647. [CrossRef]
[PubMed]

53. O’Sullivan, K.; Hunter, J.; Kemp, R.I.; Vines, P. Judicial work and traumatic stress: Vilification, threats, and secondary trauma on
the bench. Psychol. Public Policy Law 2022, 28, 532–545. [CrossRef]

54. Shope, M.L. Lawyer and judicial competency in the era of artificial intelligence: Ethical requirements for documenting datasets
and machine learning models. Georget. J. Leg. Ethics 2021, 34, 191–222.

55. Neal, T.M.; Slobogin, C.; Saks, M.J.; Faigman, D.L.; Geisinger, K.F. Psychological assessments in legal contexts: Are courts keeping
“junk science” out of the courtroom? Psychol. Sci. Public Interest 2019, 20, 135–164. [CrossRef] [PubMed]

56. Gudjonsson, G.H. The science-based pathways to understanding false confessions and wrongful convictions. Front. Psychol. 2021,
12, 633936. [CrossRef] [PubMed]

57. Guimarães, T.A.; Gomes, A.O.; Correia, P.M.; Oliveira, I.; Piazentin, T. Role conflict and role ambiguity in the work of judges: The
perceptions of Portuguese judges. Rev. Adm. Pública 2017, 51, 927–946.

58. Borba, L.L.; Lunardi, F.C.; de Aquino Guimaraes, T. The influence of judges’ managerial competences on judicial performance: A
statistical analysis. Int. J. Court Adm. 2025, 16, 4. [CrossRef]

59. Glomb, T.M.; Kammeyer-Mueller, J.D.; Rotundo, M. Emotional labor demands and compensating wage differentials. J. Appl.
Psychol. 2004, 89, 700–714. [CrossRef] [PubMed]

60. Anleu, S.R.; Mack, K. Magistrates’ everyday work and emotional labour. J. Law Soc. 2005, 32, 590–614. [CrossRef]
61. Ashforth, B.E.; Humphrey, R.H. Emotional labor in service roles: The influence of identity. Acad. Manag. Rev. 1993, 18, 88–115.

[CrossRef]
62. Grandey, A.A. Emotional regulation in the workplace: A new way to conceptualize emotional labor. J. Occup. Health Psychol.

2000, 5, 95–110. [CrossRef] [PubMed]
63. Anleu, S.R.; Mack, K. Judging and Emotion: A Socio-Legal Analysis; Routledge: Abingdon, UK, 2021.

https://doi.org/10.3390/soc16080227

https://doi.org/10.1097/adm.0000000000000182
https://doi.org/10.1016/j.socscimed.2025.118757
https://www.ncbi.nlm.nih.gov/pubmed/41252944
https://doi.org/10.1080/13218719.2025.2497784
https://doi.org/10.3390/healthcare11040536
https://www.ncbi.nlm.nih.gov/pubmed/36833071
https://doi.org/10.1080/09695958.2026.2651832
https://doi.org/10.1080/13218710802014485
https://doi.org/10.1037/1072-5245.13.4.541
https://doi.org/10.2466/pr0.1993.72.3.899
https://www.ncbi.nlm.nih.gov/pubmed/8332691
https://doi.org/10.1016/j.annepidem.2005.07.054
https://www.ncbi.nlm.nih.gov/pubmed/16165369
https://doi.org/10.1016/0047-2352(95)00012-f
https://doi.org/10.1080/13218719.2024.2335913
https://doi.org/10.1080/13218719.2024.2339323
https://doi.org/10.1002/bsl.70012
https://www.ncbi.nlm.nih.gov/pubmed/41031566
https://doi.org/10.1037/law0000363
https://doi.org/10.1177/1529100619888860
https://www.ncbi.nlm.nih.gov/pubmed/32065036
https://doi.org/10.3389/fpsyg.2021.633936
https://www.ncbi.nlm.nih.gov/pubmed/33692729
https://doi.org/10.36745/ijca.609
https://doi.org/10.1037/0021-9010.89.4.700
https://www.ncbi.nlm.nih.gov/pubmed/15327355
https://doi.org/10.1111/j.1467-6478.2005.00339.x
https://doi.org/10.2307/258824
https://doi.org/10.1037/1076-8998.5.1.95
https://www.ncbi.nlm.nih.gov/pubmed/10658889
https://doi.org/10.3390/soc16080227


Societies 2026, 16, 227 18 of 23

64. Martin, S.E. Police force or police service? Gender and emotional labor. Ann. Am. Acad. Political Soc. Sci. 1999, 561, 111–126.
[CrossRef]

65. Barry, C.; Westaby, C.; Coen, M.; Howlin, N. The emotional labour of judges in jury trials. J. Law Soc. 2023, 50, 477–499. [CrossRef]
66. Lennie, S.J.; Sutton, A.; Crozier, S. Psychodrama and emotional labour in the police: A mutually beneficial methodology for

researchers and participants. Methods Psychol. 2021, 5, 100066. [CrossRef]
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